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INDIAN JOURNAL OF APPLIED BUSINESS AND ECONOMIC RESEARCH: Invites original research papers, review articles, case
studies and short communications that are not published or not being considered for publication on the following topics.

BUSINESS
• Artificial Intelligence Applications in Business • Business Applications • Business Intelligence • Business Management • Business
Process Modelling • Collaborative Systems • Corporate Information Systems • Data warehouses • Database and Data Management
• Decision Support Systems • E-Business, E-Commerce • E-Government • E-Learning • Enterprise resource planning (ERP) •
Information Systems and Risk Management • Information Systems Control and Audit • Information Systems Development • Information
Systems Ethics • Knowledge Management • Management Information Systems • Mobile Business Information Systems • Security
Issues in Business Information Systems • Web and Internet

MARKETING
• Advertising • Brand relationships • Building and defending growing market share • Celebrity endorsements • Consumer attributed
meanings to color usage • Consumer ethnocentrism, country and product image and origin effects; • Consumer markets and buying
behavior • Cultural considerations in international marketing • Customer policy and service • Differing perspectives of green marketing
– legend, myth, farce or prophesy • Effective use of concept testing • How to value your brand portfolio • Identity construction through
the use of counterfeit products • Integrated marketing communications • International channel management • International market
entry decisions and relationships • International retailing • Managing marketing channels • Marketing of services • Marketing planning
• Marketing research to meet corporate goals • Marketing strategy • Marketing theory • New product development • Pricing • Relationship
marketing • Sales force • Sales management • Segmentation • Service marketing abroad • Service quality • Social marketing • Target
marketing • The buying culture • The role of brand equity models • Understanding buyer behavior & buying process • Understanding
the risks of a new product launch • Winning customer loyalty

HUMAN RESOURCE MANAGEMENT
• Career interventions (systems and tools, mentoring, etc) • Career issues • Communication, participation and involvement •
Competence-based management development • Cross-cultural issues • Developing HRM strategies • Developments in collective
bargaining • e-HR • Emotions in the workplace • Employee communication • Employee development strategies • Employee engagement
• Employee retention strategies • Employee-employer relationships • Employer branding • Employment law • Equal opportunities •
Equality and diversity issues • Executive coaching and development • Gender stereotypes • Global management • Health and safety
• HR business partnership • HR planning and recruitment • Individual careers – psychological and developmental perspectives •
Industrial relations and employment protection law • Industrial relations management and reform • International themes and issues
(MNCs, expatriation, etc) • Management and leadership styles • Managing a global workforce • Managing employees during times of
change • Managing employees in mergers and acquisitions • Organizational change and people • Organizational strategies and
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systems • Performance management • Promoting leadership and succession planning • Quality of working life • Recruitment policies
• Rewards • Sexual politics, harassment and discrimination • Work and occupational contexts • Work life balance

SUPPLY CHAIN MANAGEMENT
• Assessing and managing supply chain vulnerability • Business Process Reengineering • Capacity planning and control • Collaboration
and supply chain management • Data interchange and vertical integration • Development aid logistics and supply chain management •
Disaster relief operations • Distribution costing • Distribution planning • E-business and operations • Emergency logistics • Enhancement
of existing processes • Global operations management • Humanitarian logistics • Information and knowledge management • Information
technology • Interrelations between outsourcing and other sciences • IT systems • Just in time • Lean/agile operations • Localization
issues • Logistics • Logistics, order fulfillment and distribution • Management of technology for operations • Managing supply chain
disruptions • Managing technological/organizational change • Materials and inventory management • New business / process / operations
models • New product and service design/development • Not-for-profit supply chains. • Operations planning, scheduling and control •
Operations strategy • Plant location, design and layout • Process design • Project management in operations.

MANAGEMENT
• Arbitration • Bargaining and industrial relations • Business Strategy and Policy • Change management • Communication and Conflict •
Communications management • Conflict in the public sector • Corporate social responsibility and ethics • Cost planning and control •
Dispute resolution • E-business, E-commerce, E-governance • General management • ICT support systems • Information &
telecommunication management • Innovation and R&D management • International Business • Knowledge Management • Management
of technology for competitiveness • Mediation • Negotiation • New product and service design/development • Organizational Conflict •
Performance measurement and management • Project management • Project strategy and Quality Management • Quality management
and six sigma • Risk management • Stakeholder management • Strategic management • Time planning

FINANCE
• Agency Theory • Asset Pricing • Banking Systems • Behavioral Finance • Computational Finance • Corporate Finance • Corporate
Governance • Derivatives • Financial Econometrics • Financial Engineering • Financial Instruments • Financial Intermediation •
Financial Markets • Financial Regulation and Policy • Futures Markets • Investment Banking • Investment Policy • Portfolio Theory •
Public Finance Management • Risk Management

ACCOUNTING
• Audit regulation • Financial accounting • Financial reporting of intangible assets and intellectual capital • Public sector accounting
• Accounting for human capital • Accounting for specialized industry • Accounting education & ethics • Accounting information system
• Islamic accounting and reporting • Management Accounting • Social and environmental reporting • Auditing • Taxation • Interdisciplinary
studies related to financial reporting and accounting • Compliance costs and benefits • Financial reporting • Reporting for the future
– climate change, sustainability • Accounting education – needs and trends • Taxation policy and outcomes • Forensic accounting •
Fraud – identification & detection • Corporate and behavioral governance • Reporting on the internet • Alternative reporting formats
• Integrated reporting • Accounting and e-business • Non-financial performance measurement and reporting • Education, training,
and the role of professional accounting bodies • Financial reporting and accounting standards • Auditing • Management accounting
issues • Accounting, regulation, and privatization • Accounting and accountability issues in the public sector, NGOs, multinational
corporations • Accounting practices in family businesses • The impact of culture, ethnicity, and history on accounting • The role of
accounting in socio-economic development and poverty reduction • Theoretical approaches to accounting • Accounting in developing
economies • Approaches to management control

ECONOMICS
• Macro Economics • Micro Economics • Banking stability • Banking supervision • Banking policy • Financial markets and stability •
Fiscal policy • Fiscal risk management • Public debt policy and management • Monetary policy • Regulation and law • Institutional
organization • Investment management policy • Competition policy • Institutional voting policy • Crisis management: forecasting and
control • Sovereign risk and management • Dependence theory • Economic methodology • Labour and regional economics • New
developments in the international monetary system • The history of economic thought • Urban bias in developing countries • Foreign
trade and policy • Technology economics • Labour economics • Business in transitional economies • Economic reform in developing
countries • Globalisation and its impact upon economics and business • Uni, bi and multi-lateral trade and investments • Inward and
outward foreign direct investments • Development of service sectors • Growth and development strategies • Poverty • Income and
wealth distribution • Infrastructure • Human capital • Inflation • Unemployment • Agriculture • Microfinance • Regional development •
Political economy of growth and development • Agricultural economic theory and policy • Agricultural markets • Agricultural trade •
Agricultural investment • Rural finance • Resource economics and environment protection • Agricultural R&D and extensions •
Employment, labor use and migration • Rural sociology • Development economics • Development of rural non-agricultural industries



INSTRUCTIONS FOR AUTHORS
Manuscript Submission: Submission of a manuscript implies: that the work described has not been published
before; that it is not under consideration for publication anywhere else; that its publication has been approved
by all co-authors, if any, as well as by the responsible authorities – tacitly or explicitly – at the institute where
the work has been carried out. The publisher will not be held legally responsible should there be any claims for
compensation.
Permissions: Authors wishing to include figures, tables, or text passages that have already been published
elsewhere are required to obtain permission from the copyright owner(s) for both the print and online format
and to include evidence that such permission has been granted when submitting their papers. Any material
received without such evidence will be assumed to originate from the authors.
Electronic Submissions should be sent in MS Word format to E-mail:  editorijaber@gmail.com or
paper.arfindia@gmail.com
Title Page
• The title page should include:
• The name(s) of the author(s)
• A concise and informative title
• The affiliation(s) and address(es) of the author(s)
• The e-mail address, and telephone number(s) of the corresponding author
Abstract: Please provide an abstract of 200 to 300 words. The abstract should not contain any undefined
abbreviations or unspecified references
Keywords: Please provide 4 to 6 keywords which can be used for indexing purposes and three JEL classification
codes.
Text Formatting
• Manuscripts should be submitted in Word.
• Use a normal, plain font (e.g., 10-point Times Roman) for text.
• Use italics for emphasis.
• Use the automatic page numbering function to number the pages.
• Do not use field functions.
• Use tab stops or other commands for indents, not the space bar.
• Use the table function, not spreadsheets, to make tables.
• Use the equation editor or MathType for equations.
• Save your file in docx format (Word 2007 or higher) or doc format (older Word versions).
• Manuscripts with mathematical content can also be submitted in word file.
Headings:  Please use the decimal system of headings with no more than three levels.
Abbreviations: Abbreviations should be defined at first mention and used consistently thereafter.
Footnotes: Footnotes can be used to give additional information, which may include the citation of a reference
included in the reference list. They should not consist solely of a reference citation, and they should never
include the bibliographic details of a reference. They should also not contain any figures or tables.



Footnotes to the text are numbered consecutively; those to tables should be indicated by superscript lower-
case letters (or asterisks for significance values and other statistical data). Footnotes to the title or the authors
of the article are not given reference symbols.
Always use footnotes instead of end notes.

References
Reference citations in the text should be identified by numbers in square brackets. Some examples:
• Negotiation research spans many disciplines [3].
• This result was later contradicted by Becker and Seligman [5].
• This effect has been widely studied [1-3, 7].

Reference list
The list of references should only include works that are cited in the text and that have been published or
accepted for publication. Personal communications and unpublished works should only be mentioned in the
text. Do not use footnotes or end notes as a substitute for a reference list.
The entries in the list should be numbered consecutively.
• Journal article:
• Harris, M., Karper, E., Stacks, G., Hoffman, D., DeNiro, R., Cruz, P., et al. (2001). Writing labs and the

Hollywood connection. Journal of Film Writing, 44(3), 213–245.
• Article by DOI
• Kreger, M., Brindis, C.D., Manuel, D.M., & Sassoubre, L. (2007). Lessons learned in systems change

initiatives: benchmarks and indicators. American Journal of Community Psychology. https://doi.org/10.1007/
s10464-007-9108-14.

• Book
• Calfee, R. C., & Valencia, R. R. (1991). APA guide to preparing manuscripts for journal publication.

Washington, DC: American Psychological Association.
• Book chapter
• O’Neil, J. M., & Egan, J. (1992). Men’s and women’s gender role journeys: Metaphor for healing, transition,

and transformation. In B. R. Wainrib (Ed.), Gender issues across the life cycle (pp. 107–123). New York:
Springer.

Tables
• All tables are to be numbered using Arabic numerals.
• Tables should always be cited in text in consecutive numerical order.
• For each table, please supply a table caption (title) explaining the components of the table.
• Identify any previously published material by giving the original source in the form of a reference at the end

of the table caption.
• Footnotes to tables should be indicated by superscript lower-case letters (or asterisks for significance

values and other statistical data) and included beneath the table body.
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